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The summer has been quickly going by with preparations for the coming school year progressing
rapidly. The maintenance crews have been working through the extended days of heat and are doing
an outstanding job. The buildings have been busy with summer programs as well as professional
development opportunities for staff. | want to take a moment to commend those staff persons who
took part in these opportunities to enhance our instruction and assessment practices.

We did hire one new teacher since the last board meeting with the approval of board representative
Matt Ballou. Courtney Palladino will be taking the position as special education teacher for the high
school replacing Kathy Wilson. Courtney has a Bachelor of Arts degree from the University of New
Hampshire in History and a master’s degree in Psychology from Rivier University. She has
experience as a para-educator as well as working with Project Drive working with children from the
Milford area. Courtney will be an Alt. 4 teacher and we will be working with her to complete her
certification in Special Education. She will be placed on step 1 of the master’s scale at a salary of
$40,000. This is a reduction in salary from the budgeted amount of $51,000.

The district is still looking to hire two para-educators for the middle school and we received a
resignation from our elementary music teacher as well. We are actively looking to interview and fill
these positions prior to the start of the school year.

New staff will be here in the district for a two-day orientation on August 22" and 23™. The two days
will provide information around district procedures, protocols and policies along with time to be in
their buildings and meeting their mentors for the coming school year. All staff will return on Monday
August 27" for three days prior to the first day for students on Thursday August 30.

The administrative team met at my home on Wednesday, August 8. Our agenda included:

e Efforts to implement and demonstrate rigor in all of our schools
Budget for the 2019-20 school year

e How we can communicate better between ourselves and how we can communicate
our efforts to the school community at large

e Reuvisions to the mentoring process

o Fiscal procedure

We have received guidance from our attorney regarding the matter of providing references for school
employees accused of sexual misconduct. A copy of that communication is included.

Meetings of both the Strategic Planning Committee and the Policy Committee have taken place in the
summer months.

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice.
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IEMORANDUM

TO: Superintendents of Client Schoel Districts

~ FROM: Michael 8, Elwell and Diane M. Gorrow
REy" Providing References For School BEmployees Accused of Sexual Misconduct
DATE: August 7, 2018

School district references for employees accused of sexual misconduct have been the
subject of much discussion in twe recent contexts. The United States Department of Education
recently reminded state departments of education, which in turn conmunicated to school

agent who is known or is believed fo have engaged in sexual misconduct with a minor or &
student. There also have been many recent headlines concerning sentencing statements made by
school district employees in support of a former co-worker who pleaded guilty to sexual assault
of 4 student. We have received questions from many of you about cach of these situations.
Please consider the following,

' Codified at 20 U.S.C. 7925(x).
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Districts do have control over what individuals can do as representatives of the districts.
54 gcncm& rale, imiess the district is a party to an action, a district is not required to send
sseniatives to court hearings without a subpoena. Districts do not need to adopt board
s 1o eddress bow to respond to requests for tcstimony However, the superintendent
1 eatablist: guidelines to handle requests o appear in court. The guldehnes should require
following: Any érmployee who receivés a request to testify or appear in court as a




representative of the district must notify the building principal. The building principal must then
contact the superintendent. The superintendent should determine, in consultation with legal
‘counsel, how to respond to the request,



POLICY.

recommendatlon of cmployment and ﬁom csﬂaenmse assisting a school empioyee ccntraci.or or
agent in obtaining a new job if it is known or there is probable cause to believe that such schoel
employee contractor or agent engaged in 1llega1 sexual 1msconduct w;’{h a minor or a stixdent,

1. Inforination giving rise to probable cause has bcen properly reported to a law
enforcement agency with jurisdiction; and :

2. That 1;1formanon also has been properly reported to other authorities as required
by law {e.g., DCYF); and

3. Either (a) the matter has been officially closed; (b) the prosecutor or police have
investigated and notified school officials that there is insufficient evidence for them to
proceed; (c) the alleged perpetrator has been charged and acquitted or otherwise
-emnerated or (d) the case remains open ‘and no charges have been filed for at least four
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